
 
May 11, 2022 

Regular Meeting of the Board of Trustees 
 

9601 Lake Natoma Drive 
Orangevale, CA 95662 

(916) 597-1478 

 
Regular Meeting Minutes 

 
 

1. Chair Fraser-Hurtt called the meeting to order at 4:32 p.m.   
 

2. Roll Call – 4:30 p.m.           
Board Members Present:  Heather Fraser Hurtt, Chair, Jennifer Huetter, Katie Gerski-Keller, 
Ekaterina Khmelniker 
Board Members Absent: Stephen Quadro, Tim Madams (resigned May 11, 2022) 
Guests: Caleb Buckley, Amala Easton, Zachary Phillips, Elayne Holder, Katie Stocker-Alanis, 
Barbara Ames, Susan Lefkowitz, Tom Nichols.  
 

3. Flag Salute/Quote/Moment of Silence – Executive Director Caleb Buckley read the Loyalty 
virtue card. 

 
4. Public Comment –  

Chair Fraser-Hurtt opened public comment.   
There was no public comment.  
 

5. Consent Agenda–  
Action:  It was moved by Ms. Huetter and seconded by Ms. Khmelniker that items 5.1 through 
5.2 be approved.   
 
MOTION APPROVED UNANIMOUSLY.  (Ayes: 4, Noes: 0, Abstain:0) 
 

5.1 The board approved the April 6, 2022, Regular Meeting Minutes. 
5.2 The board approved the audit engagement letter.  
 

6. Reports – 4:52 p.m.  
Faculty Chair Report, Orchard: Faculty Chair Zachary Phillips presented items of interest to the 
board.       
Faculty Chair Report, River: Faculty Chair Jenni Walthard was absent.   Chair Fraser-Hurtt read 
her written report.   
      
DEI Committee Report:  Becky Page reported on the Diversity, Equity, and Inclusion 
Committee’s work – the committee is reviewing the survey data and preparing a report; a DEI 
subcommittee presented a puppet play to the faculty and received feedback from the audience.  

 
7. Strategic Plan Update –  

Discussion:  The Vice Chair, Jennifer Huetter, reported on the Strategic Plan process.  The 
committee met in a Town Hall; they will have a draft to the board soon and present to the 
community in September or October.   
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8. Fiscal Policy Revision – 

Discussion:  Charter School Management Corporation (CSMC) Representative Tom Nichols 
presented a draft of the revised Fiscal Policy.         
 

9. Covid 19 Safety Plan –  
Discussion/Action:  It was moved by Ms. Gerski-Keller and seconded by Ms. Khmelniker that the 
board approve a revised Covid19 Safety Plan.   
 
MOTION APPROVED UNANIMOUSLY (Ayes: 4, Noes: 0, Abstain: 0)  
 

10. Student Behavior Policy – 
Discussion:  The board reviewed the Behavior Policy; policy should state alternatives to 
suspension and reflect that there is flexibility in consequences.   
 

11. Annual Review of Executive Director –  
Discussion:  Chair Fraser-Hurtt reported on the Executive Director’s review process:  feedback 
was solicited from all stakeholders, the results were reviewed by the committee and reported 
out in closed session on April 6 to the board; review with the Executive Director is still pending.  
The Executive Director’s salary is $141,000.86 per year.   
 

12. GVCS Board Planning –  
Discussion:  The board discussed future agenda items and the 2022/2023 Board of Trustees 
Meeting calendar.   
 

13. Executive Reports –  
13.1 Board Chair Report: The Board of Trustees Chair presented items of interest to the board.   
13.2 Executive Director Report: The Executive Director presented items of interest to the board.   
 

14. The board recited the Motto of the Social Ethic. 
 

15. Chair Fraser-Hurtt adjourned the meeting at 6:38 p.m. 
 

 
Respectfully submitted by Amala Easton.   
 
 
 
 

____________________________________________________________ ___________________ 
Heather Fraser-Hurtt, Chair        Date  



April 6, 2022 
Regular Meeting of the Board of Trustees 
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Orangevale, CA 95662 

(916) 597-1478

Regular Meeting Minutes 

1. Chair Fraser-Hurtt called the meeting to order at 4:31 p.m.

2. Roll Call
Board Members Present:  Heather Fraser Hurtt, Chair, Jennifer Huetter, Ekaterina Khmelniker,
Stephen Quadro, Katie Gerski-Keller (appointed at agenda item 7)
Board Members Absent: None
Board Members Disqualified: Tim Madams
Board members must adhere to the GVCS Bylaws regarding teleconferencing:

c. If the Board of Trustees elects to use teleconferencing, it shall post agendas at all
teleconference locations with each teleconference location being identified in the notice
and agenda of the meeting;
d. All locations where a member of the Board of Trustees participates in a meeting via
teleconference must be fully accessible to members of the public 1 and shall be listed on
the agenda;
e. Members of the public must be able to hear what is said during the meeting and shall
be provided with an opportunity to address the Board of Trustees directly at each
teleconference location;

The Brown Act’s teleconferencing rules, found in Government Code section 54953: 
Each teleconference location be open and accessible to the public; 
Each teleconference location be equipped to allow public comment; 
An agenda be posted at each teleconference location;  

Guests: Caleb Buckley, Jenni Walthard, Zachary Phillips, Barbara Ames, Devin Lombardi, Amala 
Easton.  

3. Flag Salute/Quote/Moment of Silence – Caleb Buckley read the Understanding Virtue Card.

4. Public Comment –
Chair Fraser-Hurtt opened public comment.
Reaenn Quadro made a public comment regarding the continued use of Zoom for board
meetings.

5. AB 361, Virtual Meetings, Resolution –
The board will reconsider the circumstances of the state of emergency and whether the state of
emergency continues to directly impact the ability of the members to meet safely in person or
state or local officials continue to impose or recommend measures to promote social distancing.
Action:  Shall the board approve a resolution to continue to hold virtual board meetings for the
next 30 days (April 6, 2022 until May 6, 2022) due to the Covid-19 pandemic?

TABLED.  NO ACTION.
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6. Consent Agenda–  
Action: It was moved by Ms. Huetter and seconded by Mr. Quadro that the consent agenda 
items 6.1 through 6.9a be approved.   
 
MOTION APPROVED UNANIMOUSLY (Ayes: 4, Noes: 0, Abstain: 0)  
 
6.1 The board approved the March 9, 2022, Regular Meeting Minutes. 
6.2 The board approved the amended Golden Valley Orchard Expanded Learning Opportunity 
(ELO) Grant Plan. 
6.3 The board approved the amended Golden Valley River Expanded Learning Opportunity 
(ELO) Grant Plan. 
6.4 The board approved the amended Golden Valley Tahoe Expanded Learning Opportunity 
(ELO) Grant Plan. 
6.5 The board approved the Memorandum of Understanding with San Juan Unified School 
District for Golden Valley Orchard. 
6.6 The board approved the Memorandum of Understanding with San Juan Unified School 
District for Golden Valley River. 
6.7 The board approved the Memorandum of Understanding with San Juan Unified School 
District for SPED, Golden Valley Orchard. 
6.8 The board approved the Memorandum of Understanding with San Juan Unified School 
District for SPED, Golden Valley River. 
6.9 The board approved the Proposition 39 Facilities Request with San Juan Unified School 
District for Golden Valley Orchard. 
6.9a The board approved the Proposition 39 Facilities Request with San Juan Unified School 
District for Golden Valley River. 
 

7. Appointment of New Board Members – 
Action: It was moved by Mr. Quadro and seconded by Ms. Khmelniker that the board appoint 
Katie Gerski-Keller to the Board of Trustees.    
 
MOTION APPROVED UNANIMOUSLY (Ayes: 4, Noes: 0, Abstain: 0) 
 

8. Reports –  
Faculty Chair Report, Orchard: Faculty Chair Zachary Phillips presented items of interest to the 
board.              
Faculty Chair Report, River: Faculty Chair Jenni Walthard presented items of interest to the 
board.    
DEI Committee Report:  Becky Page presented a report on the Diversity, Equity, and Inclusion 
Committee’s work to the board.      

 
9. Strategic Plan Update –  

Discussion:  The Vice Chair, Jennifer Huetter, provided an update to the Strategic Plan process.     
 

10. Volunteer Policy –  
Discussion:  The board reviewed the Volunteer Policy.       
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11. Covid 19 Safety Plan –  

Action:  It was moved by Ms. Huetter and seconded by Ms. Khmelniker that the board approve a 
revised Covid19 Safety Plan.     
 
MOTION APPROVED UNANIMOUSLY (Ayes: 5, Noes: 0, Abstain: 0) 
 

12. Student Behavior Policy –  
Discussion:  The board reviewed the Behavior Policy.       
 

13. Executive Reports –    
13.1 Board Chair Report: Board of Trustees Chair Fraser-Hurtt presented items of interest to the 
board.   
13.2 Executive Director Report: Executive Director Buckley presented items of interest to the 
board.   
 

14. Closed Session: Public Employee Performance Evaluation –  
The board went into closed session to discuss the annual review of the Director of Special 
Education and Education Support for Golden Valley Charter Schools pursuant to § 54957.   
 

15. Closed Session: Public Employee Performance Evaluation –  
The board went into closed session to discuss the annual review of the Executive Director of 
Golden Valley Charter Schools pursuant to § 54957.   
 

16. The board recited the Motto of the Social Ethic 
 

17. The meeting was adjourned at 8:43 p.m. 
 

 
Respectfully submitted by Amala Easton. 
 
 
 
_______________________________________________________________________________ ___________________________________ 

Heather Fraser-Hurtt, Chair      Date 
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Zachary Phillips  

GVOS Faculty Chair Report  

May 2022 

 

Dear board of trustees and chairperson,  

 

I am writing to you at the end of an exceptionally long day, a day with lots happening, lots changing, and 

lots culminating. We are in the home stretch and are starting to let the year unravel. There have been 

meaningful events happening weekly, from fieldtrips, to class plays, and gatherings.  

The highlight of the last week was the May Festival. This event was received by the faculty very well and 

the community turned out to see it. The eighth grade danced beautifully, showing their reverence and 

joy at finally being the ones dancing. This rite of passage, as well as all the transformative moments in 

the grades, is a welcome return to Waldorf life. Many thanks to the Festival committee for making the 

festival a reality.  

The Linden Tree eighth grade is the first class to pass fully through the grades at Orchard 

campus. The Orchard campus first hosted only the kindergarten classes, until the unzipping of River and 

Orchard was ready. Then Debi Lenny asked a few River teachers to start on the new campus. I have been 

honored to be an integral part of making Orchard a strong school.  

 

Many thanks to the DEI committee this year for their active and impactful work.  

Thanks to the administrative team for their diligence and hard work! We celebrated 

administrative assistants' day and showered Jamie and Claudia with love.  

All week the teachers have been showered with love as well since it is teacher appreciation 

week. Thank you to the PC for all the lovely gestures.  

Thanks to the yearbook team for working hard against the deadline to make an amazing 

yearbook. 

I also want to thank the faculty at Orchard for their dedication and excellence. It has been an 

honor to serve them as their faculty chair. My tenure is over and we are in the process of deciding on a 

new faculty chair.  
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Faculty Chair Report
Jenni Walthard
Golden Valley River School

March 31, 2022

● River School May Day Celebration to be held for the student body during school hours
on Friday, May 6th.  Eighth grade students have been practicing the ribbon dances in
earnest with Mrs. Petty.  The faculty is working together to plan for crown making, white
attire, and merriment across grade levels.  Having a “festival” celebration to look forward
to is a welcome change.

● Buddy class activities and lower grade/upper grade interactions have been positive
experiences

● The Renewal Room is getting up and running thanks to the support of Sarah Miller who
will be available to us daily.  This is an especially welcome addition to our year as we
have many students in need of extra emotional support after the trauma and chaos of
the past two years.

● Conference week was made easier thanks to the incredibly generous lunch offerings
from community members.  And as special thanks to Jessica Haynes for thinking of us
and organizing the week-long offerings.

● Only 6 more weeks of school!!!  Time to start wrapping things up…..and collecting
cardboard boxes!
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GOLDEN VALLEY  
CHARTER SCHOOLS 
COVID-19 SAFETY PLAN  

 
 

 

 

 

 

 
 

Golden Valley Charter Schools conducted a committee process for developing this plan at each 
site with the school principal as the main organizer.  If you have questions, comments, or concerns 
about this plan unique to your school, please address the school principal. If you have questions 
regarding the overall return to school and the shared aspects of the plan, please contact the 
Executive Director, Caleb Buckley, EdD, cbuckley@goldenvalleycharter.org  

 
 

Authors Title 

Caleb Buckley, EdD Executive Director  

Barbara Ames Principal, River  

Becky Page  Principal, Orchard  

Devin Lombardi Director of Special Education 

 Last updated 2022.05.11 
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INTRODUCTION 
 

Golden Valley Charter Schools has worked closely with faculty, staff, parents, and community members 
to develop a safe, supportive, academically robust and developmentally appropriate safety plan.  This 
plan has been informed by the following: 

 

California Safe Schools for All Hub:  https://schools.covid19.ca.gov/  

California Department of Public Health: https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-
19/K-12-Guidance-2021-22-School-Year.aspx   

Center for Disease Control: https://www.cdc.gov/coronavirus/2019-ncov/community/schools-
childcare/k-12-guidance.html  

 

The foundational principles are ensuring access to safe and full in-person instruction for all students 
and keeping equity at the core of all efforts described below.  In-person schooling is critical to the 
mental and physical health and development of our students.  This plan may be adjusted based on 
local conditions and mandates.  All Golden Valley Schools will use Sacramento County Public Health 
and California Department of Public Health recommendations. Please remember that this is a fluid 
situation, and the plan will be revisited at regular board meetings to reflect new guidance.  

 
Golden Valley uses a multi-layered approach of infection mitigation strategies to help contain the spread 
of Covid 19 within our schools.  Among these mitigation strategies are Face Coverings, Optimized 
Ventilation, Staying Home When Sick and Getting Tested, Screening Testing, and Case Reporting, Contact 
Tracing, and Investigation.   
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INFECTION MITIGATION STRATEGIES AT GOLDEN VALLEY  
 
FACE COVERINGS  
 
Golden Valley Charter Schools (“GVCS”) follows all Sacramento County Public Health (“SCPH”) and California 
Department of Public Health (“CDPH”) requirements for face coverings and the COVID-19 and Safe Schools 
for All Hub. 
 
Per the February 28, 2022 California Department of Public Health Memorandum: 
 

• After March 11, 2022, the universal masking requirement for K-12 and Childcare settings will 
terminate.   CDPH strongly recommends that individuals in these settings continue to mask in indoor 
settings when the universal masking requirement lifts. 

 
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/guidance-for-face-coverings.aspx 
 
GVCS recognizes that there are a variety of strong feelings regarding face coverings and other health 
mitigation measures. GVCS follows the mandates and guidance of our public health officials, epidemiology 
experts, and legal counsel.  
 
Face coverings are currently strongly recommended for individuals on school campuses and work sites.  
We welcome and support those who choose to follow the strong recommendation to continue to mask at 
our facilities.  
 
No person will be prevented from wearing a mask as a condition of participation in any employment 
activity.  
 
Masks will continue to be provided to those who desire to use them on our campuses. 
 
The health and safety of our students and staff is our top priority. We are also committed to each student 
having access and equity at our schools to their public education. We expect the community to extend our 
core values of respectful relationships and resilience with each other in these matters.  
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OPTIMIZED VENTILATION 
 

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or 
natural ventilation systems by:  

• HVAC system disinfected with EPA approved agent for COVID 19 
• Outside air exchange rates are set to maximum levels 
• Upgraded high-efficiency air filters installed 
• Constant airflow programmed 
• Building air flush programmed before and after school hours 
• Utilizing outdoor instruction to the greatest extent possible 

 
STAYING HOME WHEN SICK AND GETTING TESTED  
 

Parents and/or caregivers are required to monitor their children for signs of infectious illness and 
COVID-19 every day using the COVID-19 SCREENING TOOL FOR CHILDREN (see appendix). Faculty and 
staff are required to self-monitor for signs and symptoms of COVID-19 using the COVID-19 SCREENING 
TOOL FOR ADULTS (see appendix).   

 
Students who have symptoms of any infectious illness or symptoms consistent with COVID-19 may not 
attend school in-person. All faculty and staff will refer to the STUDENT SYMPTOM DECISION TREE (see 
appendix) to determine when to send students home.  

 
Students or staff who become ill while on campus must be isolated from others and sent home as soon 
as possible.  

 
COVID SCREENING TESTING  
 

On August 11, 2021 the CDPH mandated all school employees show proof of full and complete 
vaccination for Covid19 or submit to weekly surveillance testing for Covid19.  
(https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/Order-of-the-State-Public-Health-
Officer-Vaccine-Verification-for-Workers-in-Schools.aspx)  

 

To promote safer in-person learning environments, the California Department of Public Health (CDPH), 
in partnership with the California COVID-19 Testing Task Force, is providing free rapid COVID-19 tests 
for teachers, staff and students at participating schools. Along with other safety practices such as 
masking, and improved ventilation, routine testing of students and staff can help school communities 
reduce the spread of COVID-19. Golden Valley Charter Schools is using this program for weekly 
screening of unvaccinated staff, student and staff testing, and individuals that experience possible 
COVID symptoms. 
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The program provides the following resources and tools:  

• Abbott BinaxNow antigen test cards that provide results in 15-30 minutes  

• Molecular tests (e.g., PCR) to confirm positive results  

• Robust training for school personnel to perform on-site testing  

• Use of the online platform, Primary.Health to register students for testing 
o Parent must give consent each time their student is tested 
o Parent may be present for testing or give consent on the phone 

• Surveillance Testing: Golden Valley Charter Schools will utilize a surveillance testing program for all 
employees who are not fully vaccinated. Unvaccinated teachers and school site staff are tested for 
COVID- 19 weekly.  Surveillance testing can help detect asymptomatic infections and reduce the 
likelihood of outbreaks.  

o Human Resources is responsible for implementing and monitoring the testing schedule.  
Faculty and staff refusal to complete testing will be referred to Human Resources.    

• Symptomatic testing: Individuals with symptoms of COVID19, either at home or at school, are 
required to stay home and isolate in case they are infectious. The individual may return to school in 
the case of a negative test for SARS-CoV-2 and 24 hours after fever is resolved and symptoms are 
improving. 

• Response testing: When a case has been identified in a given stable group, symptomatic individuals 
with known or suspected exposure to an individual infected with SARS-CoV-2 will be tested. In the 
event the individual does not get tested, they may return to school 10 days after symptom onset. 

 

Orchard Safety Officer: Becky Page 
Email: bpage@goldenvalleycharter.org  
Phone: 916-987-1490 
 
Sacramento County Testing Information 
 
This testing is for all school staff in Sacramento County.  Please see Sacramento County’s COVID-19 Testing 
webpage for an updated list of all sites. 
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River Safety Officer: Barbara Ames 
Email: bames@goldenvalleycharter.org  
Phone: 916-987-6141 
 
Sacramento County Testing Information 

 

This testing is for all school staff in Sacramento County.  Please see Sacramento County’s COVID-19 
Testing webpage for an updated list of all sites.   

 
 
CASE REPORTING, CONTACT TRACING, AND INVESTIGATION  
 

Each school Safety Officer, in coordination with GVCS Human Resources, is responsible for training 
staff and families on the application and enforcement of the school safety plan. Training will include 
expectations for student, staff, and parent behavior.  The Safety Officer is responsible for responding 
to COVID-19 concerns. 

 

Golden Valley Charter Schools will initiate contact tracing when there is a confirmed case of COVID-19. 
Each school site has a designated staff person to support contact tracing.  The designated contact 
tracer has completed the Johns Hopkins COVID-19 online contact tracing course.  If positive cases in 
the school community are identified, contract tracing staff will work with the county health 
department to identify contacts and determine appropriate course of action, such as quarantine, 
testing, and notifications.  

 
Orchard Safety Officer and Contact Tracer: Becky Page 
Email: bpage@goldenvalleycharter.org  
Phone: 916-987-1490 
 
Becky Page has completed the Johns Hopkins COVID-19 online contact tracing course  
 
All GVOS confirmed cases of COVID-19 are reported to Sacramento County Public Health as required by 
CDPH or SCPH, 916-661-7331. 
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River Safety Officer and Contact Tracer: Barbara Ames 
Email: bames@goldenvalleycharter.org  
Phone: 916-987-6141 
 
Barbara Ames has completed the Johns Hopkins COVID-19 online contact tracing course  
 
All GVRS confirmed cases of COVID-19 are reported to Sacramento County Public Health as required by 
CDPH or SCPH, 916-661-7331. 
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CLEANING AND DISINFECTION 
 

Protocols for cleaning and disinfecting the school site have been established. This includes regular 
cleaning schedules using EPA-approved cleaning products, descriptions of how shared surfaces will be 
regularly cleaned and disinfected, and how use of shared items will be minimized.  

• A daily cleaning schedule has been developed to follow the path of student space usage. 
The school buildings, while not in use as daily classrooms, will be cleaned daily using the 
San Juan EPA approved cleaning protocols during the time of COVID-19. We will be using 
child-safe and ecologically friendly products that meet State and licensing guidelines. 

• Daily janitorial services will use stringent cleaning practices during the day while deep 
disinfection of the full campus will be conducted each evening.  

• In the event of a positive Covid case has been identified: The classroom and all spaces where case 
spent significant time will be deep cleaned and disinfected using enhanced cleaning protocols and 
using approved disinfecting/cleaning protocols during the time of COVID-19. Disinfection will be 
done when students are not present.  

 
HEALTHY HYGIENE PRACTICES   
 

Golden Valley Charter Schools will promote healthy hygiene practices that incorporates handwashing 
and hand sanitizing into routines. Students and staff should wash their hands: 

• when entering school/class 
• before and after eating 
• after coughing or sneezing 
• after using the restroom 
• periodically throughout the day 
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THE WHOLE COMMUNITY  

 

VISITORS, VOLUNTEERS & GATHERINGS 
 

Visitor (defined) - A visitor is any person who is on campus other than a student, staff, or 
volunteer. Examples include: being on campus to complete a task or business such as 
dropping off or picking up their children; dropping off or picking up paperwork; attending a 
parent teacher conference; attending an event such as a class play; etc.  

 

Volunteer (defined) – For the purposes of this Covid Safety Plan, a volunteer is an extension 
of employees of the school to deliver the program to the students.  Volunteers are on 
campus for a specific purpose, known to the class teacher or principal, and signed in at the 
office.  They will also wear a badge or name tag provided by the school. 

 

All volunteers must self-administer a negative COVID 19 test at the school office or be tested 
by school personnel within 24 hours of their volunteer shift. See the school principal for the 
process for submitting test results.  

 
Gatherings will follow current guidance from California Department of Public Health and/or 
Sacramento County Public Health (SCPH). As of March 31, 2022, there will be no gatherings larger 
than 1000 people.   
 
 
SCHOOL-BASED EXTRACURRICULAR ACTIVITIES   
 
The requirements and recommendations in this guidance apply to all extracurricular activities that 
are operated or supervised by schools, and all activities that occur on a school site, whether they 
occur during school hours, including, but not limited to, sports, band, chorus, plays, meetings, 
festivals, and clubs. 
 
Indoor mask use remains an effective layer in protecting against COVID-19 infection and 
transmission, including during sports, music, and related activities, especially activities with 
increased exertion and/or voice projection, or prolonged close face-face contact.  Accordingly: 

• Masks are strongly recommended indoors at all times for teachers, referees, officials, 
coaches, and other support staff. 

• Masks are strongly recommended indoors for all spectators and observers.  
• Masks are strongly recommended indoors at all times when participants are not actively 

practicing, conditioning, competing, or performing.  Masks are also strongly recommended 
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indoors while on the sidelines, in team meetings, and within locker rooms and weight 
rooms.  

• When actively practicing, conditioning, performing, or competing indoors, masks are 
strongly recommended by participants even during heavy exertion, as 
practicable.  Individuals using instruments indoors that cannot be played with a mask (e.g., 
wind instruments) are strongly recommended to use bell coverings and maintain a 
minimum of 3 feet of physical distancing between participants.  If masks are not worn (or 
bell covers are not used) due to heavy exertion, it is strongly recommended that individuals 
undergo screening testing at least once weekly, unless they had COVID-19 in the past 90 
days.  An FDA-authorized antigen test, PCR test, or pooled PCR test is acceptable for 
evaluation of an individual's COVID-19 status. 

 
 

 
 
 
FIELD TRIPS   
 
All field trips must meet the safety criteria of Golden Valley Charter Schools (“GVCS”), California 
Department of Education (“CDE”), and California Department of Public Health (“CDPH”).  Field trips are 
approved on a case-by-case basis by the school administrator.   

 
 
INDEPENDENT STUDY  
 
Any student may request up to 15 days by filling out a request form in the school office or through 
registration at the central office. 
 
 
AFTERCARE 
 
Golden Valley Charter Schools will offer childcare according to  guidance by CDPH and SCPH (Eagle’s Nest, 
After Care, Before Care). 
 
In the Eagles Nest Program, students are mostly outdoors. Students in the program will be mixed with 
students from other classes and will be allowed to eat and drink.  Students at school fall under school 
guidelines when in aftercare and do not fall under "Child Care Center” guidelines which are made for a 
different setting.  
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SPECIAL EDUCATION 
 
Golden Valley Charter Schools will continue to implement education support and IEP accommodations 
while following all health and safety guidelines.  All assessments will take place in person. IEP 
accommodations and services are implemented during the school day following public health guidance. 
Contracted and in-house service providers will conduct observations in the classrooms following current 
guidelines.  
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RESOURCES 
 
COVID-19 GENERAL INFORMATION 
Exposure Risk (CDC) 
Glossary of Key Terms (CDC) 
Symptoms (CDC) 
Screening K-12 Students for Symptoms of COVID-19 (CDC) 

 

SACRAMENTO COUNTY INFORMATION AND RESOURCES 
COVID-19 Dashboards (SCPH) 
COVID-19 Community Testing Sites in Sacramento County 
Sacramento County COVID-19 Website 
Sacramento County COVID-19 Schools Page 
Sacramento County Public Health Orders 
School Year Planning: A Guide to Address the Challenges of COVID-19 (SCOE) 

 

ISOLATION AND QUARANTINE 
Home Isolation for People with COVID-19 (SCPH) 
Home Quarantine Guidance for Close Contacts to COVID-19 (SCPH) 
Quarantine vs. Isolation (CDC) 
Sacramento County Public Health General Quarantine Orders 
Sacramento County Public Health General Isolation Orders 

 

CONTACT TRACING 
Johns Hopkins Online Contact Tracer Training 

 
 
QUESTIONS? 
Sacramento County Public Health 
(916) 661-7331 
COVID19@saccounty.net 
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https://www.cdc.gov/coronavirus/2019-ncov/php/public-health-recommendations.html
https://www.cdc.gov/coronavirus/2019-ncov/php/contact-tracing/contact-tracing-plan/appendix.html
https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://www.cdc.gov/coronavirus/2019-ncov/community/schools-childcare/symptom-screening.html
https://sac-epidemiology.maps.arcgis.com/apps/MapSeries/index.html?appid=e11bc926165742ab99f834079f618dad
https://www.saccounty.net/COVID-19/Pages/Symptom-Screening_MobileTestingSite.aspx
https://www.saccounty.net/COVID-19/Pages/default.aspx
https://www.saccounty.net/COVID-19/Pages/ChildCare_Schools_Colleges.aspx
https://www.saccounty.net/COVID-19/Pages/PublicHealthOrder_FAQs_Docs.aspx
https://www.scoe.net/media/rokm1xn2/school_year_planning.pdf
https://dhs.saccounty.net/PUB/Documents/Communicable-Disease-Control/GD-COVID19HomeIsolationGuidance.pdf
https://dhs.saccounty.net/PUB/Documents/Communicable-Disease-Control/GD-COVID19HomeQuarantineGuidance.pdf
https://www.cdc.gov/coronavirus/2019-ncov/downloads/COVID-19-Quarantine-vs-Isolation.pdf
https://dhs.saccounty.net/PUB/Documents/Communicable-Disease-Control/ME-COVID19QuarantineOrder.pdf
https://dhs.saccounty.net/PUB/Documents/Communicable-Disease-Control/ME-COVID19IsolationOrder.pdf
https://coronavirus.jhu.edu/contact-tracing
mailto:COVID19@saccounty.net
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COVID-19 SCREENING TOOL FOR ADULTS 
 
Before coming to campus each day, adults should screen themselves for symptoms of illness by 
answering the following questions. 

◻ Do you have a fever (100.4° F or greater) without having taken any fever-reducing medications? 
 

◻ Do you have a loss of smell or taste? 
 

◻ Do you have a cough? 
 

◻ Do you have muscle aches? 
 

◻ Do you have a sore throat? 
 

◻ Do you have congestion or a runny nose? 
 

◻ Do you have shortness of breath? 
 

◻ Do you have chills? 
 

◻ Do you have a headache? 
 

◻ Have you experienced any new gastrointestinal symptoms such as nausea, vomiting, diarrhea, 
or loss of appetite in the last few days? 

 
◻ Have you, or anyone you have been in close contact with, been diagnosed with COVID-19 or 

placed in quarantine for possible exposure to COVID-19 within the last two weeks? 
 

◻ Have you been asked to isolate or quarantine by a medical professional or a local public health 
official in the last two weeks? 
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COVID-19 SCREENING TOOL FOR CHILDREN 
 
Before coming to campus each day, children should be screened for symptoms of illness by answering 
the following questions. 

◻ Does the child have a fever (100.4° F or greater) without having taken any fever-reducing 
medications? 

 
◻ Does the child have a sore throat? 

 
◻ Does the child have a new uncontrolled cough that causes difficulty breathing (for children with 

chronic allergic/asthmatic cough, a change in their cough from baseline)? 
 

◻ Does the child have diarrhea or vomiting? 
 

◻ Does the child have new onset of severe headache, especially with a fever? 
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COMMUNICATIONS TEMPLATES FOR K-12 SCHOOLS 
S A C R A M E N T O C O U N T Y P U B L I C H E A L T H 

 
The following pages include sample letters for communicating with families and/or staff regarding COVID-19 
cases or exposures at school. Note that every scenario is unique and these templates are provided only as 
guides for some common scenarios. Schools and school districts should tailor their communications for their 
specific situations. 
 

SAMPLE LETTER 
S T U D E N T O R   S T A F F   E X P O S U R E   O U T S I D E   O F S C H O O L 
To be utilized when a student or staff member lives with a person or has been in close contact with a person who has 
tested positive for COVID-19. 

Date 
 

Dear [School/Classroom] Parents/Guardians and Staff, 

The health and safety of our students and staff are our top priority. This letter is to inform you that a student 
or staff member in your child’s class [lives with/has been in close contact with] a person who has tested 
positive for COVID-19. 
 
In accordance with California Department of Public Health (CDPH) guidance, the class will continue to operate. 
The individual and their immediate household members have been advised of all relevant isolation and/or 
quarantine guidance. 
 
Please continue to follow all health and safety protocols, monitor your child’s health, keep your child home if 
they are feeling sick, wash your hands frequently, practice physical distancing, and consider wearing a face 
covering. 
 
Please contact your healthcare provider if you have further questions or concerns. Thank you for all that you 
do to support the learning and success of students at [School Name] and the health and wellbeing of our 
community. 
 
Sincerely, 
 
 
[Site Administrator/Teacher] 
[School Name] 
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GVCS COVID-19 REPORTING & CONTACT TRACING FORM 
 

Schools (including daycare, childcare, and K-12) should: 
• Report cases of confirmed COVID-19 in students or staff to Sacramento County Public Health by any method 

required.   
• Follow Sacramento County Public Health guidance after identification of a student or staff with confirmed COVID-19 

School Site/Location:    
 

School Point of Contact & Phone Number:    
 

POSITIVE PATIENT INFORMATION 
 

Student/Staff Name: (Last, First) Date of Birth: Sex: 

  □ Male 
□ Female 

Home Address: City, Zip Code: Phone #: 

   

Race: Ethnicity: Teacher(s) a    

□ White 
□ Black 
□ Asian/Pacific Islander 

□ Native American 
□ Other 
□ Unknown 

 
□ Hispanic 
□ Non-Hispanic 

 

Date of Illness Onset: Date of Last Attendance: COVID-19 + Test Date: COVID-19 Sy  
(if yes, pleas   

    
 
□ Yes 
□ No 

 

1 
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COMPLETE LIST OF CLOSE CONTACTS OF PATIENT 
 

For COVID-19, a close contact is defined as any individual who was within 6 feet of an infected person for at least 15 
minutes starting from 2 days before illness onset (or, for asymptomatic patients, 2 days prior to positive specimen 
collection) until the time the patient is isolated. Symptoms can include: fever or chills, cough, shortness of breath or 
difficulty breathing, fatigue, muscle or body aches, headache, new loss of taste or smell, sore throat, congestion or 
runny nose, nausea or vomiting and diarrhea. 

 
 

 
 

Contact 
Name 

 
 

Locati
on 

 
 

Phone # 

 
Relati
on to 

Positiv
e Case 

Duration 
of 

Contact 
More 

Than 15 
min 
AND 

Distance 
Between 
Contact 

Less Than 
6 ft.? 

 

COVID-
19 

Sympto
ms Y/N 
(If yes, 

list) 

 

COVID-
19 
Test 

Y/N (if 
yes, 
date) 

 
COVID-

19 
Test 

Results 
Date, 

Pos/Ne
g 

Dat
e 

Not
ifie
d 

by 
Sch
ool 
Co
nta
ct 

Tra
cer 

T
e
a
m 

SAMPLE: Mrs. 
Franklin 

Roo
m 1 

555-
555-
5555 

Teac
her 

Y N 
Y 

9
/
2
2
/
2
0 

N
e
g 
9
/
2
4
/
2
0 

 

SAMPLE: Jimmy 
Lee 

Roo
m 1 

555-
555-
5555 

Stud
ent 

Y 
Y 

Fever 
101 

Y 
9
/
2
2
/
2
0 

P
o
s 
9
/
2
4
/
2
0 
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Sacramento County Public Health 2 
COVID19@saccounty.net or Secure Fax: (916) 854-9709
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COVID-19 Prevention Program (CPP) for Golden Valley Charter Schools (OSHA) 
This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace.  

Date: August 5, 2021 
Authority and Responsibility 

Caleb Buckley, EdD, Executive Director, has overall authority and responsibility for implementing the 
provisions of this CPP in our workplace. In addition, all managers and supervisors are responsible for 
implementing and maintaining the CPP in their assigned work areas and for ensuring employees receive 
answers to questions about the program in a language they understand. 

All employees are responsible for using safe work practices, following all directives, policies and 
procedures, and assisting in maintaining a safe work environment. 

Identification and Evaluation of COVID-19 Hazards 
We will implement the following in our workplace: 
• Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our workplace. 
• Review applicable orders and general and industry-specific guidance from the State of California, Cal/OSHA, 

and the local health department related to COVID-19 hazards and prevention. 
• Evaluate existing COVID-19 prevention controls in our workplace and the need for different or additional 

controls.  
• Conduct periodic inspections as needed to identify unhealthy conditions, work practices, and work procedures 

related to COVID-19 and to ensure compliance with our COVID-19 policies and procedures. 
Employee participation 

Employees and their authorized employees ’representatives are encouraged to participate in the identification 
and evaluation of COVID-19 hazards by participation in weekly meetings to discuss safety issues and reporting 
concerns to the site principal.  If resolution is not received at the school site, human resources will be notified by 
the site principal.  

Employee screening 

We screen our employees by:  

• Following all CDPH guidelines regarding self-monitoring 

• Requiring all staff to self-monitor using the COVID19 SCREENING TOOL FOR ADULTS  

o Located in the Orchard Covid Prevention Plan 

o Located in the River Covid Prevention Plan 

o Located in the Tahoe Covid Prevention Plan 

•  

• The school site Safety Officer will oversee Covid-19 Surveillance Testing of all staff members  
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Correction of COVID-19 Hazards 
Unsafe or unhealthy work conditions, practices or procedures will be documented and corrected in a 
timely manner based on the severity of the hazards, as follows: 

• Site principals will document and correct all reports of unsafe/unhealthy conditions. 

 
Control of COVID-19 Hazards 

  
Face Coverings 

 

Cal/OSHA has aligned workplace mask requirements with general mask guidance from the CDPH. 

• Masks are strongly recommended indoors. 

o In outbreaks, all employees must wear masks indoors and outdoors when six feet of physical distance 
cannot be maintained. 

• Masks are not required outdoors (except during outbreaks). Workers should be trained for outdoor use of face 
coverings. 

• Golden Valley will provide unvaccinated employees with NIOSH-certified respirator masks for voluntary use 
when: 

o Working indoors, or  

o In a vehicle with others. 

GVCS recognizes that there are a variety of strong feelings regarding face coverings and other health mitigation 
measures. GVCS follows mandates and guidance our public health officials, epidemiology experts, and legal 
counsel.  

Face coverings are currently strongly recommended for individuals on school campuses and work sites.  

We welcome and support those who choose to follow the strong recommendation to continue to mask at our 
facilities.  

No person will be prevented from wearing a mask as a condition of participation in any employment activity.  

Masks will continue to be provided to those who desire to use them on our campuses. 

We expect the community to extend our core values of respectful relationships and resilience with each other in 
these matters.  

 
Engineering controls 

We implement the following measures for situations where we cannot maintain at least six feet between 
individuals:  

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or natural 
ventilation systems by:  

• River and Orchard 
o HVAC system disinfected with EPS approved agent for COVID 19 
o Outside air exchange rates are set to maximum levels 
o Upgraded high-efficiency air filters installed 
o Constant airflow programmed 
o Building air flush programmed before and after school hours 
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Cleaning and disinfecting 

We implement the following cleaning and disinfection measures for frequently touched surfaces:  

• Ensuring adequate supplies and adequate time for it to be done properly. 
• Informing the employees and authorized employee representatives of the frequency and scope of cleaning and 

disinfection. 

Should we have a COVID-19 case in our workplace, we will implement the following procedures:  

• Full disinfecting of all work areas the employee entered.  
Shared tools, equipment and personal protective equipment (PPE) 

PPE must not be shared, e.g., gloves, goggles and face shields. 

Items that employees come in regular physical contact with, such as phones, headsets, desks, keyboards, writing 
materials, instruments and tools must also not be shared, to the extent feasible. Where there must be sharing, the 
items will be disinfected between uses by using appropriate wipes.  

Hand sanitizing 

In order to implement effective hand sanitizing procedures, we: 

• Evaluated handwashing facilities. 
• Encourage and allow time for employee handwashing. 
• Provide employees with an effective hand sanitizer, and prohibit hand sanitizers that contain methanol (i.e., 

methyl alcohol). 
• Encourage employees to wash their hands for at least 20 seconds each time. 
• Post signage on proper handwashing techniques in all bathrooms. 

 
Personal protective equipment (PPE) used to control employees ’exposure to COVID-19 

We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8, section 3380, 
and provide such PPE as needed. 

When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 section 5144 when 
the physical distancing requirements are not feasible or maintained. We provide and ensure use of eye protection 
and respiratory protection in accordance with section 5144 when employees are exposed to procedures that may 
aerosolize potentially infectious material such as saliva or respiratory tract fluids. 

  

MIN
UTES ATTACHMENTS 20

22
.05

.11



 

 

Investigating and Responding to COVID-19 Cases 
Employees who had potential COVID-19 exposure in our workplace will be: 

• Notified by the Site Safety Officer.  

• Provided no-cost Covid19 testing during working hours. 

• Provided with information on benefits described in Training and Instruction, and Exclusion of COVID-19 
Cases, below. 

 
System for Communicating 

Our goal is to ensure that we have effective two-way communication with our employees, in a form they 
can readily understand, and that it includes the following information: 

• That employees can report symptoms and hazards without fear of reprisal. 

• Employees should report COVID-19 symptoms and possible hazards to the Site Safety Officer/school principal.  
• Our procedures or policies for accommodating employees with medical or other conditions that put them at 

increased risk of severe COVID-19 illness. 
• Where testing is not required, how employees can access COVID-19 testing: please see the list of testing sites 

in the community. 
• In the event we are required to provide testing because of a workplace exposure or outbreak, we will 

communicate the plan for providing testing and inform affected employees of the reason for the testing and 
the possible consequences of a positive test. Educators receive free Covid-19 testing.  

• Information about COVID-19 hazards employees (including other employers and individuals in contact with 
our workplace) may be exposed to, what is being done to control those hazards, and our COVID-19 policies 
and procedures. 
 

Training and Instruction 
We will provide effective training and instruction that includes: 

• Our COVID-19 policies and procedures to protect employees from COVID-19 hazards. 
• Information regarding COVID-19-related benefits to which the employee may be entitled under applicable 

federal, state, or local laws.  
• The fact that: 

o COVID-19 is an infectious disease that can be spread through the air. 
o COVID-19 may be transmitted when a person touches a contaminated object and then touches their eyes, 

nose, or mouth. 
o An infectious person may have no symptoms. 

• Methods of physical distancing of at least six feet. 
• The importance of frequent hand washing with soap and water for at least 20 seconds and using hand 

sanitizer when employees do not have immediate access to a sink or hand washing facility, and that hand 
sanitizer does not work if the hands are soiled. 

• Proper use of face coverings and the fact that face coverings are not respiratory protective equipment - face 
coverings are intended to primarily protect other individuals from the wearer of the face covering. 

• COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if the 
employee has COVID-19 symptoms. 
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Exclusion of COVID-19 Cases 
Where we have a COVID-19 case in our workplace, we will limit transmission by: 

• Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work requirements are 
met. 

• Excluding employees with COVID-19 exposure from the workplace for after the last known COVID-19 exposure 
to a COVID-19 case. 

• Continuing and maintaining an employee’s earnings, seniority, and all other employee rights and benefits 
whenever we’ve demonstrated that the COVID-19 exposure is work related. This will be accomplished by 
direct communication from HR.  

• Providing employees at the time of exclusion with information on available benefits. 
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 Reporting, Recordkeeping, and Access 
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It is our policy to: 

• Report information about COVID-19 cases at our workplace to the local health department whenever required 
by law, and provide any related information requested by the local health department. 

• Report immediately to Cal/OSHA any COVID-19-related serious illnesses or death, as defined under CCR Title 8 
section 330(h), of an employee occurring in our place of employment or in connection with any employment. 

• Maintain records of the steps taken to implement our written COVID-19 Prevention Program in accordance 
with CCR Title 8 section 3203(b). 

• Make our written COVID-19 Prevention Program available at the workplace to employees, authorized 
employee representatives, and to representatives of Cal/OSHA immediately upon request. 

• Keep a record of and track all COVID-19 cases. The information will be made available to employees, 
authorized employee representatives, or as otherwise required by law, with personal identifying information 
removed. 

• Return-to-Work CriteriaCOVID-19 cases with COVID-19 symptoms will not return to work until all the following 
have occurred: 
o At least 24 hours have passed since a fever of 100.4 or higher has resolved without the use of fever-

reducing medications. 
o COVID-19 symptoms have improved. 

• COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to work until a 
minimum of 10 days have passed since the date of specimen collection of their first positive COVID-19 test. 

• A negative COVID-19 test will not be required for an employee to return to work. 
• If an order to isolate or quarantine an employee is issued by a local or state health official, the employee will 

not return to work until the period of isolation or quarantine is completed or the order is lifted. If no period 
was specified, then the period will be 10 days from the time the order to isolate was effective, or 14 days from 
the time the order to quarantine was effective. 

•  
 

Caleb Buckley, EdD 

Executive Director  

10/05/2022 
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STUDENT BEHAVIOR POLICY 
(Board Approved March 13, 2019) 

 

Golden Valley Charter School is committed to creating a safe and nurturing learning 

environment for every student. We are equally committed to helping our students grow into 

healthy, happy, responsible adults. In order to respect, care for and work with others; students 

must learn to truly love and respect themselves. 

 

It is our goal that all students possess a clear understanding of how their actions affect others. 

When a student acts in thoughtless or harmful ways, the entire community suffers. Our goal is to 

discourage misbehavior and encourage the student to do better in the future. Our approach 

emphasizes compassion, consistency and responsibility. 

The Student Behavior Guidelines for Golden Valley Charter Schools are based upon a 

philosophy of respect and adherence to California State Education Code (48908): 

 

Student Behavior Guidelines 

In order to provide a school environment that fosters cooperation, responsibility and respect; 

students will be expected to follow these guidelines: 

1. Students will support a positive learning environment. —Students are expected to do 

their best and cooperate with teachers and classmates. This includes, but is not limited 

to, quietly focusing their attention on the teacher when asked to do so, completing 

class assignments, observing class starting and ending times, completing classroom 

chores, and follow directions when requested to do so. 

2. Students will treat all adults and students with respect. —Respectful, courteous 

language is expected towards teachers, students and parents. Inappropriate behavior 

such as rudeness, teasing, mimicking, unkind or inappropriate words, swearing, 

physical or emotional threats, sexual harassment, and lying are not permitted.  Students 

are expected to comply whenever an adult or a student asks for an inappropriate 

behavior to stop.  

 

3. Students will treat all personal and school property with respect. —Lost, stolen, 

defaced or destroyed property will be repaired or replaced by the parents of those 

responsible. 

4. A “gentle hands” policy will be followed. —Rough housing, fighting, shoving, 

spitting, pushing, hitting, kicking or biting is cause for immediate intervention. 

5. Students will obey all classroom and playground rules. —Teachers will help their 

students understand and integrate the school-wide behavior policy into their daily MIN
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activities.   Additionally, individual teachers may have unique expectations, which 

they will communicate to their classes.  Teachers will develop a class management 

system, approved by the administrator, and appropriate to the age level of their 

individual class. 

6. Parental concerns about the implementation of this policy shall be shared directly 

with their student’s teacher.  

7. Due to FERPA Privacy Laws, school personnel are unable to discuss other 

students’ behaviors with parents.  

8. Please refer to the Bullying Prevention Policy and Plan for further information 

regarding bullying prevention and reporting, including use of the Bullying Incident 

Report.  

 

Consequences for Misbehavior:  

At all Golden Valley Schools, consequences for misbehavior begin in the classroom. Repetitive 

misbehavior will initiate increasing consequences that will involve student, parent, teacher and 

additional personnel, as needed. Below is an outline of the process from classroom management 

to expulsion. These procedures will be followed based on the severity of the infraction and the 

teacher and/or principal’s evaluation of the circumstances. Please note that some actions are 

grounds for immediate suspension or expulsion (see list below).  

1. Classroom Management for Student Behavior 

Setting Expectations 

At the beginning of each school year each teacher will communicate their class management 

plan with parents at the first parent meeting.  Additionally, a written copy of the class 

expectations for Special Subject classes will be distributed to all parents.  

 

Consequences for Misbehavior:  

 

At this level, misbehavior will be dealt with according to the teacher’s class management plan.  

 

In the event that individual class management systems are not sufficient to correct disruptive 

or disrespectful behavior, the student will progress to the next step.   

 

2. Referral and Parent-Teacher Conference  

Referral MIN
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If a student fails to follow the school or classroom behavior guidelines or in any way undermines 

a healthy learning environment, endangers himself, others or property, a Referral (Student 

Behavior Report and Action Plan) may be sent home with the student describing this behavior.  

Teacher will follow this up with a phone call to the parents and letting them know to expect a 

referral from their student.   

The parents and student will discuss the situation and the parents will assist the student in 

developing a plan to correct the behavior (see Referral Form). It is suggested that a student who 

receives a referral is given a consequence for it at home.  The signed notice will be returned to 

the teacher the following day.  It is the parents’ responsibility to see that the student returns this 

signed referral to the school the following day. Either the parent or the teacher may request a 

telephone or personal conference.   

Parent-Teacher Conference 

When a student receives two referrals, the teacher will schedule a parent-teacher conference. If 

both parents and teacher agree, the student may be included in the meeting. Student participation 

is encouraged, when appropriate. A behavior plan may be developed at this time. The teacher or 

parents may request the principal be present. Parents may request that other individuals be 

present at the conference. 

3. Suspension 

Upon receiving a third, sixth and ninth referral, a student may be suspended from school.  

The first suspension will be one day, the second suspension may be from 1 – 3 days and the 

third suspension may be from 2 – 4 days long. 

In the interest of maintaining a safe and courteous environment, certain behaviors will 

not be tolerated and may result in an immediate suspension (California Ed Code 48900). 

These behaviors are: 

• Causing, attempting to cause, or threatening to cause physical injury to another 

person. 

• Willfully using force or violence upon the person of another, except in self-

defense. 

• Attempting, threatening to cause or participate in hate violence. 

• Willfully and knowingly making a terrorist threat against the school. 

• Possessing, selling or otherwise furnishing any firearm, knife, explosive or 

other dangerous object. 

• Possessing an imitation firearm. 

• Possessing, selling or otherwise furnishing, or being under the influence of any 

controlled substance, an alcoholic beverage or an intoxicant of any kind. 

• Unlawfully offering, arranging, or negotiating to sell any controlled substance, an 

alcoholic beverage, or an intoxicant of any kind, and then either selling, delivering or 
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otherwise furnishing to any other person a liquid substance, or material and representing 

the liquid, substance, or material as a controlled substance, alcoholic beverage or 

intoxicant. 

• Unlawfully possessing or unlawfully offering, arranging, or negotiating to sell any drug 

paraphernalia. 

• Committing or attempting to commit robbery or extortion. 

• Causing or attempting to cause damage to school property or private property. 

• Stealing or attempting to steal school property or private property while on school 

grounds. 

• Knowingly receiving stolen school property or private property. 

• Possessing or using tobacco or any products containing tobacco or nicotine products, 

including but not limited to cigars, cigarettes, miniature cigars, clove cigarettes, smokeless 

tobacco, snuff, chew packets, betel, e-cigarettes, vape pens, etc., exclusive of physician’s 

prescriptions. 

• Committing an obscene act or engaging in habitual profanity or vulgarity. 

• Disrupting school activities or otherwise willfully defying the valid authority of 

supervisors, teachers, administrators, school officials, or other school personnel engaged in 

the performance of their duties. 

• Committing or attempting to commit a sexual assault or committing sexual battery. 

• Committing an act of sexual harassment. Sexual Harassment is defined as unwelcome 

sexual advances, requests for sexual favors, and other verbal, visual, or physical conduct 

of a sexual nature (California Ed Code 212.5) 

• Harassing, threatening or intimidating a pupil who is a complaining witness or witness in 

a school disciplinary proceeding for the purpose of either preventing that pupil from being 

a witness or retaliating against that pupil for being a witness, or both. 

• Engaging in or attempting to engage in hazing, as defined in California Ed Code 48900 

• Engaged in an act of bullying, defined as severe or pervasive physical and verbal acts or 

conduct, including written or electronically transmitted material, which can reasonably be 

predicted to have the effect(s) of: fear of harm to person or property, detrimental effects on 

physical or mental health, interference with academic performance, and interference with 

the ability to participate in or benefit in the services, activities, or privileges provided in 

school.  

If a student is suspended, the parents will be informed by telephone and will receive a 

formal notice of suspension.  The student may return to school after a suspension once a 

follow-up SST meeting with the teacher and/or administrator stipulating the conditions of the 

student's return has taken place. During this meeting a behavior plan may be developed. 

Student Success Team (SST) Meeting 

At any time the teacher deems it necessary or in accordance with the Student Behavior 

Policy, upon a third referral, an SST Meeting will be convened to support the student and 

their needs. The meeting will consisting of the student’s parents, classroom teacher, 
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administrator, as well as other teachers and support staff, if needed, The team will work to 

cultivate healthy classroom, playground, and social behavior.  During this meeting a behavior 

plan may be developed.  Parents will be notified in writing at the meeting that should a third 

suspension occur, expulsion may be recommended. 

Special Needs Students and Suspension 

 

Suspension shall be imposed only when other means of correction fail to bring about proper 

conduct.  However, a pupil, including an individual with exceptional need, as defined in Section 

56026 of the CA Ed Code, may be suspended for any of the reasons enumerated above upon a 

first offense, if the principal determines that the pupil violated one of the above items. 

 

4. Expulsion  

Should the above steps and Due Process not prove to correct the student’s behavior after 

3 suspensions, expulsion may be recommended. 

 

Due Process Summary 

Below is a summary of the steps that may be taken prior to a recommendation for expulsion: 

 

1. First referral:  Phone call to parent 

2. Second referral:  Phone call and parent-teacher conference 

3. Third referral and suspension:  Phone call home and SST meeting is scheduled 

4. At SST Meeting:  Parents will be notified in writing that a 3rd suspension may result in a 

recommendation for expulsion. 

5. Fourth referral:  Phone call home 

6. Fifth referral:  Phone call and parent-teacher conference 

7. Sixth referral and suspension:  Phone call home.  SST follow-up meeting is scheduled 

8. At SST Meeting:  Parents will be notified in writing that a 3rd suspension may result in a 

recommendation for expulsion. 

9. Seventh referral:  Phone call home. 

10. Eighth referral:  Phone call home and parent-teacher conference 

11. Ninth referral and/or 3rd suspension:  Recommendation for expulsion 

In addition, there are certain situations in which Mandatory Expulsion is required (Ed 

Code 48915). They are listed in the Code as follows: 

"The principal or designee must immediately suspend and recommend a student for expulsion 

and the School Board of Trustees must expel for: 

1. Possession, as verified by a district employee, sale or furnishing a firearm, unless the 

student has written permission from a certificated employee with the principal or MIN
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designee's concurrence. 

2. Brandishing a knife at another person. 

3. Sale of drugs. 

4. Committing or attempting to commit sexual assault or battery.” 

 

Clearing Referrals 

Referrals are cleared year to year. Suspensions are cumulative from year to year and are part of 

a student’s cumulative file.  

 

 

 

 

I (We), _________________________ have read and reviewed the Golden Valley Charter 

School Student Behavior Policy and Procedures with my (our) student: 

__________________________________________________________________________  

 

Comments: 

__________________________________________________________________________ 

__________________________________________________________________________ 

__________________________________________________________________________       

 

________________________________________                             ___________________ 

Parent Signature                                                                                           Date  

________________________________________                             ___________________ 

Parent Signature                                                                                           Date  

  __      
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BOT Chair Report  
DATE: 5/11/22 
 
Welcome to our New Board Member: Katie Gerski-Keller 
I would like to welcome our newest Board Member, Katie Gerski-Keller. Katie is a parent of a 
student at the River School and was enthusiastically voted onto the BOT at our last meeting 
in April. Katie brings experience as a veteran educator and teacher in Special Education, as 
our newest Trustee. She has also served in an advisory capacity on several Boards in her 
job. Katie brings an abundance of professional experience, a strong commitment to Golden 
Valley, and enthusiasm for Waldorf Education to her Board service, and we are grateful to 
have her serving alongside us.  
 
Board Planning and Succession: 
As the Board holds its last several Meetings of the year, we look ahead to the Fall  
I will be resigning as Chair at the end of this year, as my youngest child graduates from 8th 
Grade. Our very adept Vice Chair, Jennifer Huetter, will usher the Board into session next 
year and at the Annual Meeting in August, Officer appointments will be made, and qualified 
candidates will be put before the Board for nomination and vote. As part of our ongoing 
efforts to recruit a robust Board of highly qualified candidates, the Board will continue to 
reach out to the community for interested parties and those who would be well equipped for 
Board service. As the process for qualification and preparation for Board service can take 
many months, it is important that the Board continue to recruit and network to bring new 
member into this process throughout the year, though for training, support, and organization 
purposes, most new members are brought on in August. If you or someone you know are 
interested in our schools’ governance, please contact the Board at bot@gvcharter.org.  
 
COVID-19 Vaccine Information: 
CDPH released a statement on the timeline for COVID-19 vaccine requirements in schools 
on April 14, 2022. Last year, California determined that full FDA approval was a precondition 
for the addition of the COVID-19 vaccine requirement for students. Since the FDA has not 
fully approved COVID-19 vaccines for students with ages in the grades 7-12, California will 
not be initiating a regulatory process for requiring vaccines for students for next school year.  
Accordingly, any vaccine requirement will not take effect until after full FDA approval and no 
sooner that July 1, 2023. This means that there will be no required COVID-19 vaccine for 
students through grade 12 next year in California public schools.  
 
The CDC, CDPH, SCDPH continue to support vaccines as the most powerful tool against 
hospitalization and severe illness due to COVID-19. The Board of Golden Valley continues to 
support the best scientific and research-based practices and align with our public health 
department recommendations and requirements, as this supports the health and safety of our 
students, staff, and families.   
 
Quoting from the April 14, 2022, memo regarding the timeline for COVID-19 vaccination 
requirements in public schools:  
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“CDPH strongly encourages all eligible Californians, including children, to be vaccinated 
against COVID-19,” said California Department of Public Health Director and State Public 
Health Officer Dr. Tomás J. Aragón. “We continue to ensure that our response to the COVID-
19 pandemic is driven by the best science and data available. Under the Governor’s 
SMARTER plan, California is making informed decisions on how to further protect students 
and staff, to keep children safely in classrooms.” 
  
You can visit myturn.ca.gov or call (833) 422-4255 to make your vaccine or booster 
appointment today. 
 
The Board will continue to review our COVID-19 Safety Plan in Committee and at Board 
Meetings, monthly and as needed. We invite you to continue to follow those discussions and 
official communications from our schools to keep informed about this issue.  
 
Fiscal Matters:  
In May and June, the Board will be preparing our budgets for next school year, while 
simultaneously trying to reconcile our budgets this year. As it stands currently, due to drop in 
enrollment and attendance and with the current funding formulas, both of our schools will be 
relying on significant portions of our reserves to bridge the funding gap for this school year.  
 
Due to COVID disruptions, restricted funds for required programs, and other funding sources, 
our Budgets are very theoretical and very fluid at this point in the year, much more than in the 
past. As the State Legislature has yet to finalize funding for the 2021-22 school year, it is 
quite a challenge to reconcile the funding and expenses and then work on a budget for the 
2022-23 school year. The bridge funding for schools is expected to be addressed by the 
legislature in May and June but will not likely be implemented until July.  
 
Many expect the school funding gap to be addressed by the legislature and many more 
expect that this eventual remedy will include charter schools. These assumptions are quite 
premature and speculative. This is important to remember as we are looking at the planning 
for programs and offerings next school year, especially as there will be plenty of state 
mandated programs that our schools will need to implement and oversee in the Fall. There 
will likely be significant time, resources, and/or funding issues to address.  
 
As much of school funding and budgets for this school year will not be realized before June, 
this becomes one of the important aspects related to cash flow and reserve funds. This is 
why our River and Orchard schools can weather these issues currently, when so many other 
Charters have not been able to. Our own GV Tahoe School was one of these schools that 
suffered and eventually had to close, due to low cash flow and reserves. This is one of the 
primary areas of responsibility and oversight that the Board is responsible for, related to our 
Fiduciary Duty to the organization.  
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Seeking Board Member Candidates 
As part of our ongoing search for highly qualified Board Candidates, The BOT continues to 
recruit new candidates for service for the upcoming school year. Contact the Board now to 
get more information and determine your qualifications.  
 
Do you value the Public Waldorf-Inspired Education that your student receives from Golden 
Valley? Do you want to ensure that this education is available to others? If so, consider 
serving on the Golden Valley Board of Trustees. The Board continues to seek qualified 
candidates that have been actively involved in the Golden Valley School community and are 
looking to further the mission and vision of the schools, with their joyful service to GVCS. 
Interested parties should contact the Board at bot@gvcharter.org for more information.  
 
 
Warm regards,  
 
 
Heather Fraser Hurtt 
Board Of Trustees, Chair  
Golden Valley Charter Schools 
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Soon we will conclude the school year with 175 days at River and Orchard and just that seems like 
a huge accomplishment, given the last few years. Each school celebrated a May Fair and had 8th grade 
projects presented in addition to class plays. May feels like a new beginning again.  
 
Next year Golden Valley will focus on building community. There will be a calendar of speakers, 
festivals, plays, and fundraisers. At registration day in August we plan to have school T-shirts for 
students and faculty. Next year Golden Valley will be providing breakfast and lunch for free to any 
student who wants it. There will also be an afterschool program free of charge to all grade school 
students with lots of enrichment classes. In addition to free meals and free after school programs, 
Golden Valley will be running a summer enrichment program June 2023. The theme for these 
offerings is to build community relationships and strengthen the mission of our schools.  
 
On the budget side, we have an operating deficit for our regular program but lots of state funding 
for new programs. Our biggest need continues to be to grow enrollment and fill our classes, since 
the school only gets revenue when children attend.  
 
The school administration looks forward to supporting all of the end of year events and filling open 
positions to set the school up for success in the Fall.  
  
  
  
  
 
 
 
 
 
 
 
  
  
  
   

            THE CHARTER MANAGEMENT OFFICE 

MIN
UTES ATTACHMENTS 20

22
.05

.11



EXECUTIVE DIRECTOR REPORT May 11, 2022 
 

 

 

 
 
 
 
 

As we move to the close of the school year, Orchard campus is grateful for the increase 
in activities and participation on campus. Parent volunteers are on the rise helping 
with the art auction projects, field trips, and classroom activities. For the first time in 
two years, we had a class play that the community was able to attend. Our eighth 
graders gave their presentations highlighting their knowledge of a topic of their 

choice. They presented with grace and knowledge, offering insight and interest to the audience. The 
highlight of the events was the Orchard May Festival. The faculty and staff were delighted to be able 
to open the festival to the greater community. Many thanks to the Festival Committee, comprised 
of the Orchard Kindergarten teachers, who organized the event ensuring beauty and reverence. The 
day was perfect. The May King and Queen led our first graders as they sprinkled rose petals for our 
8th graders who danced with joy and beauty.   
   
   
 
  
 
 
 

Orchard May 1, 2022 Enrollment 

  21.22 20.21 19.20 18.19 17.18 
TK -- 15 15 20 13 
K -- 35 29 26 33 
ABK 21 10 N/A N/A N/A 
LBAK 8 20 22 24 19 
OBK 22 18 22 22 22 
1 30 26 30 29 31 
2 30 30 29 26 31 
3 28 24 24 20 30 
4 24 25 27 30 30 
5 26 28 29 27 30 
6 24 29 31 29 27 
7 27 26 25 23 29 
8 25 22 25 28 N/A 
Total 265 258 264 258 255 

 
 
 

            GOLDEN VALLEY ORCHARD SCHOOL 
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The River School celebrated Earth Day this year with a River cleanup. Thanks to 
parent Genevieve Buckley and Student Council Faculty Liaison Amanda Parker for 
organizing this. Last Friday the 8th grade danced the May Pole in the afternoon. 
Parents of grades one and eight attended as well as all the students grades 1-8. Our 
8th grade also just completed their class trip and jumped into presenting their 8th 

grade projects. After a few weeks without any Covid cases, we had a teacher and a couple of students 
out sick last week. 5th grade and 3rd grade both performed class plays – each with its own pharaoh. 
3rd grade will be hosting a tour of their building projects next week. 6th grade was able to attend the 
Medieval Games in Nevada City on Friday. All of the end of year events make for a hectic schedule 
but we are overjoyed to have the many opportunities to be together and build community at the 
River School.  
  
 
 
 

River May 1, 2022 Enrollment 
  21.22 20.21 19.20 18.19 17.18 
TK -- 24 25 27 22 
K -- 38 39 39 32 
CBK 20 19 20 20 10 
LBK 22 23 22 23 22 
PBK 22 24 22 23 20 
1st  28 30 31 31 31 
2nd 30 29 29 31 30 
3rd  30 26 29 29 30 
4th  26 24 28 29 30 
5th  27 23 30 28 27 
6th  27 31 30 26 29 
7th  21 24 29 20 29 
8th  20 22 17 28 25/24 
1st  HS  10 4 8 9 N/A 
2nd HS 3 7 7 4 N/A 
3rd HS 6 7 4 4 N/A 
4th HS 3 3 3 1 N/A 
5th HS 0 3 2 N/A N/A 

Total 295 299 311 306 307 
 

            GOLDEN VALLEY RIVER SCHOOL 
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Marketing:  Social Media posting for GVCS is at least three times a week and up to daily. Enrollment 
postcards for 22-23 are printed and physically available at the school sites for distribution. We have 
marketing campaigns set for advertising for transitional kindergarten students.  
 
Website Project: Is in mapping and migration stage. We will have one domain for the CMO and all the 
schools and hope to have it live by the end of June.  
 
Retention, Social Media, & Newsletters:  Many photos with an insider's look into the schools are being 
communicated online and through newsletters. We began to offer school tours for the families who have 
accepted enrollment for the 22-23 school year.  
 
Outreach:  Ms. Oi, the Ladybug Afternoon Kindergarten Teacher, will offer an example day in the 
kindergarten for prospective families. Our goal is to invite Transitional Kindergarten families. We have a 
Parent Enrichment event for Thursday, May 19th for the community and general public with Jack Petrash. 
We plan to have a community picnic before the presentation and to invite new families and the general 
public.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  
 
 

            MARKETING & COMMUNICATION 
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Case managers are working hard to wrap up end of year assessments, meetings, data and trials collection, and 
writing benchmark progress reports. Both campuses' Ed Support/SpEd teams have done a great job working 
together to support the individual needs of our students. Their work and service is invaluable.  
 
Golden Valley will once again be offering Extended School Year for recommended students on an IEP. ESY 
will be offered Monday-Thursday starting May 30th - June 30th at the River campus.  
 
There are positions which will need to be filled for the SpEd/Ed Support programs at both campuses, and 
the hiring process has already begun for the 2022/23 school year.  
 
  
 
 

 
 
 
 
The Transitional Kindergarten Committee has been meeting every couple of weeks to collaborate on all 
sections of the Universal Pre-K Plan that must be approved by the board in June. There have been many 
discussions with other schools, charter school advocacy organizations, Sacramento County Office of 
Education (SCOE), and California Department of Education about how the new mandates will impact 
Golden Valley’s birthdate cutoffs. Starting in 2025, students that turn 4 by September 1st will be eligible for 
transitional kindergarten. This is significantly different than our current birthdate cutoffs and will have a 
ripple effect through the grades moving past 2025.   
 
Golden Valley is partnering with SCOE for the Early Educator Teacher Development Grant. These funds 
will help fund professional development for our Early Childhood faculty and staff. This grant will also allow 
Golden Valley staff to take part in credential and course programs housed by SCOE and other partners. The 
county staff have been very impressed with the early childhood program at Golden Valley and are looking 
forward to coming to visit our sites to witness the magic of our beautiful early childhood classes.  
 
The LCAP survey has gone out to the community to seek input from all of our educational partners. A copy 
of each school’s draft LCAP goals and actions will be sent out to the community as another opportunity for 
educational partners to ask questions and give feedback on specific goals and actions. This feedback is very 
helpful in making annual changes and priorities for the next school year.  
 
The LCAP, Expanded Learning Program Plan, and Universal Pre-K Plan will all come to the board for review 
and approval before the close of the school year.  

            SPECIAL EDUCATION AND ASSESSMENTS  

            COMPLIANCE AND ACCOUNTABILITY  
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Pledge-a-Thon – The Pledge-a-Thon was successful.  Orchard raised $5,112 with 23 donors, 18 of them new, 
and 6 are monthly pledges.  River raised $9,547 with 39 donors, 30 of them are new.  11 pledges are monthly 
pledges.  
 
Annual Giving Campaign – The Pledge-a-Thon has brought us closer to our goal of $100,000 per school.  
Actuals to date: River $75,875 with total pledges at $92,422.  Orchard actuals are $53,459 with total pledges 
of $77,020. 
 
Development CRM – We are working on identifying our needs in the many areas that Development covers 
(i.e., annual giving, fundraisers, donor matching programs, corporate sponsorships, grants, and volunteer 
management).  Our goal is to find a CRM software that will help us work smarter and not harder while 
increasing community and funds.   
 
Golden Valley Education Foundation – The May Day online auction is live with many creative, cute, and 
desirable items. 
 
We will host fireworks booths this year.  Volunteers from both schools are needed.  
 
  
 

DEVELOPMENT FUND CAMPAIGNS 
Campaign Donors/Households YTD Rec’d Pledged Goal Goal (%) 

AGC – Orchard  114/195 $53,459 $77,020 $100,000 77% 
AGC – River 140/255 $75,875 $92,422 $100,000 92% 
AGC – Tahoe  43 $65,026 $65,026 -- -- 
AGC - Unclassfd 1 $98 $98 -- -- 
GVEF 9/21 
(Fireworks)  

-- $40,000 
($36,003) 

-- -- 

GVEF 10/21 
(Eagle Chase) 

-- $40,000 
($35,825) 

-- -- 

Amzn Smile (GVEF) -- $742 -- -- 
Farm Fresh -- $768 -- -- 
BadFish Coffee ~ $219   
Total to Date $276,799  
Projected Total   $316,887 

 
 
*Annual Giving includes Benevity. 
 
 

            DEVELOPMENT 
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Enrollment –  Golden Valley Charter Schools has 111 students accepted for the 22-23 school year. We have 
enrollment opportunities available for Transitional Kindergarten, fifth, sixth, seventh, and eighth grade at 
the Orchard School and fifth and eighth grade at the River School. We are accepting applications and have 
recorded Parent Information Meetings available to send to interested families to begin the enrollment 
process.  
 
Our enrollment projections for the 22-23 school for Orchard and River Schools is similar to past years. We 
had a lot of change over previous years due to Distance Learning, Covid-19 guidelines, and many families 
moving or deciding to homeschool. Our focus for enrollment, will be retention and onboarding the new 
families and having an on-campus connection and meet and greet before we end for summer break. We 
expect the loss of accepted enrollment as well as current enrollment to be less than the two previous years. 
 
Pre-registration for the 22-23 school year began on Tuesday, March 29th with the new Aeries online system 
link. Incoming families are now able to upload and input their student's information directly into the student 
information system. Our Student Services Coordinator is receiving the information, reviewing it, and printing 
completed ones to create the cume. This new process is streamlining the work flow in the office.  
  
 
 
 

ORCHARD ENROLLMENT PROJECTIONS 
 22-23 21-22 20-21 

TK   20 

K   34 

ABK 22 23 22 

OBK 22 23 22 

LBAK 8 11 10 

1 32 31 31 

2 32 30 31 

3 32 30 31 

4 30 30 28 

5 28 27 30 

6 29 30 30 

7 28 30 31 

8 28 28 25 

Total 291 293 291 

 

            ENROLLMENT  
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RIVER ENROLLMENT PROJECTIONS 
 22-23 21-22 20.21 
TK  25 24 
K  39 37 
CBK 21 21 17 
LBK 24 22 22 
PBK 24 22 22 
1 34 31 33 
2 32 30 31 
3 32 30 31 
4 30 30 30 
5 29 29 30 
6 30 28 30 
7 30 30 30 
8 23 24 29 

1 Home Study 6 5 4 

2 Home Study 6 3 9 

3 Home Study 3 6 6 

4 Home Study 7 7 4 

5 Home Study n/a 2 3 

Total 331 320 331 
 
 
 
 
 
 
 
 
 
 
  

            ENROLLMENT  

MIN
UTES ATTACHMENTS 20

22
.05

.11



EXECUTIVE DIRECTOR REPORT May 11, 2022 
 

 

 
 
 
 

Orchard Enrollment Movement 03/01-03/31 
  May 1 Gain Loss May 31 
TK/K     
1     
2     
3     
4     
5     
6     
7     
8     
Total Enrollment  265   265 

River Enrollment Movement 1/1-1/31 
  May 1 Gain Loss May 31 
TK/K     
1  1 1  
2     
3     
4     
5     
6     
7   1  
8     
Total Enrollment 295 1 1 295 

 
 
 

            ENROLLMENT  
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A Framework for all Fiscal Operations

 Internal Control Policies
 Conflict of Interest or self-dealing (related parties).
 Policies Related to Assets, Liabilities, and Fund Equity
 Revenues & Expenditures
 Procurement Policies
 Segregation of Duties
 Travel Policies
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 Sound financial management includes:  

 Establishing, implementing and monitoring proper internal controls and 
accounting policies and procedures.  

 This is principal mechanism for preventing fraud or illegal acts

 Do employees have a mechanism to report questionable or suspicious activities for 
investigation?  

Sound Internal Controls
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Segregation of Duties 

 Lack of clear segregation of duties exposes the school to a higher risk of cash skimming, 
delayed deposits, or other errors or irregularities.

 No single employee should handle a transaction from initiation to reconciliation, and no 
single employee should have custody of an asset, such as cash, and the records of its 
transactions.

 Having effective internal controls for fundraising events, significantly reduces the risk 
that anyone participating in the event will be accused of impropriety
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 Schools may establish a finance or budget committee for second level of 
review

Complacency or lack of scrutiny and detailed review of monthly 
financials can lead to unnecessary problems. 

There should be more than one person that reviews the credit card, and 
bank statement and compares it to the original receipts for 
documentation.

Consistent Routines: Review of Specific Financials 
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 Governing board selects independent audit firm
 Audit reports provide the highest level of financial statement assurance
 The annual independent audit can serve to monitor whether policies and procedures are 

being followed and to determine compliance with applicable state and federal regulations.

 Governing board discusses and resolves audit exceptions and 
deficiencies to the satisfaction of authorizer  
 Has the business office taken immediate action to correct annual audit findings? 
 Are the schools involved in developing action plans to ensure that the findings do not recur?

Financial Audit and Authorizer Oversight 
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